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TO:   Dianne Harris, Dean of College of Arts and Sciences 
   
FROM: Monica Reynoso and Andy Schwich, Investigation and Resolution Specialists 
  University Complaint Investigation and Resolution Office1  

 
 
DATE:  September 22, 2023 
 
RE:  Institutional Intake Report 

Case No. EV2023061355 
 
 

INSTITUTIONAL INTAKE REPORT 
 
 
I. INTRODUCTION AND SUMMARY 
 
On May 17, 2023, College of Arts and Sciences Dean Dianne Harris asked the University 
Complaint Investigation and Resolution Office (UCIRO) to review “possible issues concerning 
the hiring processes employed in the Department of Psychology.”2  Dean Harris specified in 
conversations that the issues to be reviewed pertained to the Department of Psychology’s recent 
hiring decision for a tenure track Assistant Professor position in Developmental Psychology. 
Specifically, Dean Harris asked UCIRO to determine what role, if any, the personal racial identities 
of the candidates played in the selection process.  UCIRO reviewed roughly one thousand relevant 
emails, dozens of other documents, two audio recordings, and conducted one fact-finding 
interview to assess whether the Department’s hiring process and decision were consistent with 
Executive Order 31 (EO 31), the University’s non-discrimination policy.  The review showed that 
both the hiring decision and the hiring process were inconsistent with EO 31, as race was used as 
a factor. Specifically, faculty inappropriately considered candidates’ races when determining the 
order of offers and altered the process to provide disparate opportunities for candidates based on 
their race. While the individuals involved in the hiring process also engaged in discussion about 
permissible qualifications, such as candidates’ research quality and their work in Diversity, Equity, 
and Inclusion (DEI), their explicit consideration of racial identities and their different actions based 
on the racial identities of the candidates reflect race was a substantial factor.   
 
 
 
 
 
 

 
1 Effectively September 18, 2023, UCIRO is now called the Civil Rights Investigation Office. 
2 Institutional Intake Request letter attached to Email from to  and ; May 17, 2023, 3:37 pm. 
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II. APPLICABLE POLICY 
 
EO 31 prohibits discrimination and contains the following relevant provisions: 
 

Discrimination is conduct that treats a person less favorably because of the person's race, 
color, creed, religion, national origin, citizenship, sex, pregnancy, age, marital status, 
sexual orientation, gender identity of expression, disability or veteran status. 
… 
 
The University will recruit, hire, train, and promote individuals without regard to race, 
color, creed, religion, national origin, sex, pregnancy, age, marital status, sexual 
orientation, gender identity or expression, disability, or veteran status and based upon their 
qualifications and ability to do the job. 

 
 
III. SCOPE OF REVIEW 
 
Dean Harris requested that UCIRO review “possible issues concerning the hiring processes 
employed in the Department of Psychology.”  The specific concern Dean Harris raised was that 
the Department may have improperly considered the racial identities of candidates in its recent 
Developmental Psychology faculty hire. 
 
 
IV. INDIVIDUALS INVOLVED 

 
Please see Attachment A – Reference Guide for a list of the individuals and committees involved 
in the hiring process and decision. 
 
 
V. TIMELINE 
 
Please see Attachment B – Timeline of Events for a brief overview of the major events in the 
Developmental Psychology faculty recruitment. 
 

 
VI. EVIDENCE GATHERED 
 
Documentary Evidence 
 
UCIRO reviewed email snapshots3 (files containing the entire contents of an email account) for 
the following individuals for the time frame of February 1, 2023 to May 26, 2023: 
 
 

 
3 Obtaining these records and recordings through snapshot is a practice used by UCIRO. 
 


































