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• Did diversity and inclusion, or broadening participation, or related issues arise in discussions during the search process? If 

so, describe the nature and outcome of such discussions. Did candidates submit diversity statements? How were the 
statements evaluated as part of the review process? 

 
Diversity and inclusion featured prominently in all our discussions. Naturally, most weight was given to candidates from URM 
backgrounds, but we also gave considerable weight to the diversity statements that were provided by all candidates. Of the 
non-URM candidates, some were moved down in our rankings due to a perceived lack of commitment to diversity, while 
others received extra points for their thoughtful diversity statements.  
 
 
• Describe the applicant pool (using the EEO Report from Academic Jobs Online) from which the new hire will be selected. 

How satisfied are you with that pool and with its diversity? Please explain. 
 
Our total number of applicants was 21. Of those, 3 were women and 18 men. Two are African, 9 are Chinese, 1 from Korea, 1 
from Nepal, 6 from Iran, 1 from Turkey, 1 from Croatia, 0 from the US. This group certainly represents diverse international 
backgrounds but is disappointing in only having three (14%) female scholars.  It is not clear to us if Iranians are considered 
‘white’ or not. In the end, we decided to assume that they were. 
 
ü Faculty Search Applicant Pool – Please attach the EEO Report for the position available in Academic Jobs Online 

(contact your college HR generalist if you need assistance with this).  If a different application portal was used, 
provide a report similar to the attached sample.  

This can be found at the end of this report. 
 
 
 
2. SCREENING PROCESS 
 
• Describe the screening process and criteria employed in the evaluation of applications received. 

 
This position is intended to fill a significant gap left by the recent retirement of 2 full professors in the geodesy program, which 
now only has 3 remaining faculty. For this reason, the highest priority was given to candidates that can teach core/essential 
classes in the geodesy curriculum. For similar reasons, a proven track record on grantsmanship and high impact published 
research was considered highly desirable, though we were careful not to rely blindly on ‘easy’ metrics like total number of 
citations or h-index (e.g., by looking at quality of journals, lead-author vs middle-author papers, normalizing by years since 
PhD, and using other approaches). Finally, the ability of a candidate to add to the diversity of our geodesy faculty was seen as 
an important criterion. Unfortunately, the first two criteria lead to a preference for somewhat more senior scholars, while all 3 
women applicants are more junior (two within 2 years from PhD) and have not had as much time to fully establish themselves 
in the field, whereas the strongest Black applicant is a geophysicist who could likely not teach any the aforementioned key 
classes, a difficulty which, if it remains unresolved, will likely lead to the collapse of OSU’s geodetic science graduate program 
in 12-18 months. 
 
In an attempt to balance the factors listed above, we ranked candidates in three separate categories: 1) proven track records 
and assessed potential in research, funding, and (especially) teaching in the areas were recent retirements have resulted in a 
highly problematic and existentially dangerous capacity gap, 2) a separate ranking of all 6 candidates from URM 
backgrounds, given that those candidates all happened to be more junior, and 3) each committee member’s final ranking of 
candidates to interview, based on both the ability to address DGS’s urgent needs, and the desire to promote greater diversity. 
We ended up with a mix of established ‘low risk’ candidates and some of our exciting early career applicants that would 
enhance the diversity of our faculty.  This process, which quantified the impact of diversity goals on the final selection of 
candidates, is described in more detail in our report of 21 March to Dean Susan Olesik and Director Steven Lower. 
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 AcademicJobsOnline.org

EEO Report  
School of Earth Sciences: [PROFESSOR #20861, 2021/12/21-2022/02/21] Faculty position in Geodesy

Applicant
Race

Total Appl Asian
Black or
African

American
White Declined Other Multiple

Selected Int'l Appl

# % # % # % # % # % # % # % # %

Male 19 82.61% 9(2) 75% 2 100% 7(1) 100%   3(1) 100% 2 100% 11 100%

Female 3 13.04% 3 25%             

Declined 1 4.35%       1 100%       

Total
Appl 23 100% 12(2) 48% 2 8% 7(1) 28% 1 4% 3(1) 12% 2 8.70% 11 47.83%

Applicant Ethnicity Total
Appl Asian

Black or
African

American
White Declined Other Multiple

Selected
Int'l
Appl

Not
Hispanic or
Latino

Male 18 9(2) 2 6(1)  3(1) 2 10

Female 3 3       

Declined         

Total
Appl 21 12(2) 2 6(1)  3(1) 2 10

Declined

Male         

Female         

Declined 1    1    

Total
Appl 1    1    

Unknown

Male 1   1    1

Female         

Declined         

Total
Appl 1   1    1

Total

Male 19 9(2) 2 7(1)  3(1) 2 11

Female 3 3       

Declined 1    1    

Total 23 12(2) 2 7(1) 1 3(1) 2 11
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*** For the race/gender data, the numbers in the parentheses, if any, represent multiple selections. For example,
800(25) means that 800 applicants selected that race, and among them 25 made multiple selections which
include that race. See the FAQ.

*** "Int'l Appl" refers to those applicants with mailing addresses in other countries (and some may be your
citizens), and their responses are already included in the overall summary data.

© 2022 AcademicJobsOnline.Org. All Rights Reserved.




